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NB: This policy should be read in conjunction with the Behaviour and 
Discipline Policy 
 
ANTI BULLYING POLICY 
 
What is bullying? 
This policy conforms to the requirements of the Equality Act 2010.  Bullying is any 
behaviour by an individual or group that intentionally hurts another individual or 
group either physically or emotionally for any reason.  This includes virtual or real-
time bullying.     
 
Ethos/ prevention 
At our schools we foster an ethos of respect where school staff develop trusting 
relationships with students based on mutual respect and time to listen and discuss.  
We believe this ethos addresses the issue of bullying before it has even begun by 
creating an atmosphere that is automatically against bullying.  We have a Breaktime 
Policy that builds on the idea of addressing difference and acceptance of others both 
in and out of school.  Regular contact with parents and carers reinforces the idea 
that bullying is no more acceptable at home and in the wider environment than it is in 
school.   
We believe this ethos reduced the chances of bullying by making it clear to students 
that it is not an acceptable way to behave at any time and that, if bullying does occur, 
it will be dealt with immediately and comprehensively focussing on both the recipient 
and perpetrator of the behaviour. 
 
Intervention 
Staff develop close relationships with students and their family and communication is 
always open.  In this way we hope to avoid bullying becoming an issue by 
addressing problems at the onset.  During Reflection sessions at school students are 
made aware that bullying will not be tolerated and that they can feel safe in 
communicating any problems that they will be taken seriously and addressed 
immediately. 
Bullying of any kind is unacceptable in our school and will not be tolerated. 
Disciplinary measures will (and must be seen to) be applied fairly, consistently and 
reasonably whether they occur between students, students and staff or between 
staff.  In addressing bullying we take into account the vulnerability of our students 
and regard for the safety of the person being bullied and the perpetrator. 
 
There are many definitions of bullying, but we consider it to be: 

• deliberately hurtful 

• repeated often over a period of time 

• difficult for victims to defend themselves against 

• about control over others 

• Cyber bullying 

• Racist, Sexist, homophobic bullying. 
NB.: this is not an exhaustive list 
 
Bullying can take many forms, but three main types are: 

• physical - hitting, kicking, taking belongings 

• verbal - name calling, insulting, making offensive remarks 



• indirect - spreading nasty stories about someone, leaving people out 
 
There are other types of negative behaviour, which are sometimes mistaken for 
bullying, which may result from disagreements between children or staff. It is 
important that we recognise the difference between such disagreements and 
bullying, which involves lying and hiding the behaviour. 
 
We involve parents directly and expect their full cooperation in dealing with the 
issues.  Where we suspect that a student is the victim or perpetrator of bullying they 
will be aware that their parents will be involved throughout. 
 
Stopping bullying by 

• making clear the importance of kindness to others in word and deed 

• addressing bullying through everything we do and all interactions with 
students, 1:1 reflective time and group discussions in social times 

• making students aware of the nature of bullying and how to deal with bullying 

• raising awareness of the anti-bullying policy including the presence of posters 
throughout the school and the posting of the Childline information 

• helping children recognise that the needs and safety of the victim are our 
priority 

• ensuring appropriate staff supervision in all areas of the school at all times 

• making children aware of the consequences 

• regularly updating our procedures in light of any incidences that may arise 

• discussing the issue with staff and, where appropriate, training staff on the 
use of our procedures and practises 

• work with the police and other outside agencies to consider the wider 
implications of bullying and how these are dealt with in the community 

• celebrating positive interactions at all times, eg empathy, understanding, 
kindness, through the work we do with all students 

 
 
In the event of a bullying incident being seen or reported the following action 
should be taken: 
Students 
If you are the victim of bullying speak to a member of staff or your parents. If you are 
a bystander or the friend of anyone who is being bullied speak to a member of staff 
or your parents. Once we know about bullying it will be dealt with immediately. 
Staff 
When a member of staff receives information that someone may have been the 
victim of a bullying incident, this report will be taken seriously and investigated. 

• Record details of the event on an incident form. 

• Admin to complete the central bullying log and file incident form on cloud. 

• Action/outcomes taken must be recorded and communicated with 
parents/carers and the Directors 

Parents/carers 
If your child is being bullied or is bullying in school: 

• Contact the school and ask to speak to a student mentor 

• Talk the problem over with the student mentor 

• Encourage your child to speak to a member of staff 



 
Please do not wait to see if the problem goes away 
 
The School staff have identified the following types of support as being useful to 
children who have been bullied 

• Listening to the problems 

• Discussing what happened 

• Help to develop coping strategies 

• All staff to be told of the issue 

• Being told the people who can help them 

• An opportunity to talk to friends 

• An apology from the bully 

• A meeting between the victim and bully to establish what has been done 
wrong, and the need for change 

• Adult help to repair the relationship 

• Informing the parents/carers 
 
The exact nature of the response will be determined by the particular child's 
individual needs. 
 
Consequences for those involved in bullying incidents 

• All bullying incidents that are reported to staff should be and kept on file 

• Parents of both students are informed of the incidents and action 

• In the event of bullying taking place between staff members, both members of 
staff will be involved in a discussion to resolve the problem.  If the problem 
persists this will be dealt with through the Disciplinary Policy and Procedures.  
Where there are allegations of bullying between students and staff the 
student will be dealt with as per this policy. The problem with the member of 
staff will be dealt with through the Disciplinary Policy. 

• The bully will be encouraged to acknowledge their behaviour and apologise 
for their behaviour 

• Where possible students will be reconciled by meeting together 

• After the incident has been investigated and dealt with staff will follow up to 
ensure that bullying does not recur 

• Consequences for students who bully will be in line with the schools 
Behaviour Policy, this may include exclusion.  Where the actions put young 
people into dangerous situations the Child Protection Policy may also be 
pertinent. 

• If bullying involves a criminal act the police must be notified.  If someone is in 
immediate danger this involves ringing 999. 

 
Implementation 
All staff are responsible for the application of this policy and ensuring that the 
incidents falling within the school's definition are properly recorded. 
 
Training 
All staff undertake training with regard to implementing the schools Anti-bullying 
policy as part of the induction training process. 
 



Monitoring and Review 
The Directors will review this policy on a yearly basis.   It is also the intention to 
involve students in evaluating the effectiveness of this policy. 


